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ratification. The District shall provide a copy to all new employees.

F. The Board, the DCU and their respective representatives shall take no action in violation of,
or inconsistent with, any provision of this Agreement.

G. The parties acknowledge that during negotiations which resulted in this Agreement, each had
the right and opportunity to make demands and proposals with respect to any subjects
appropriate for bargaining, and that the understandings and agreements arrived at by the
parties are set forth in this Agreement. Therefore, except as otherwise expressly provided for
in this Agreement, or as required by State collective bargaining law, the Board and the DCU
agree that the other shall not be obligated to negotiate or bargain collectively with respect
to any subject matter, during the term of this Agreement.

CONTRACT ADMINISTRATION

At the request of either party, representatives of the DCU and the District shall meet at mutually
agreed times and places for the purpose of reviewing the administration of this Agreement.

The District and the DCU shall designate representatives to a Labor and Management Committee.
Membership shall be limited to four designees per party. The purpose of the Labor and
Management Committee is to: work together to develop operational efficiencies; identify and
resolve operational issues; and, improve communication and collaboration. The function of this
committee is not intended to bypass the normal grievance procedure nor the articles contained in
the DCU Agreement.

ARTICLE 4
COUNCIL RIGHTS

A. The DCU, through its representatives, shall have the right to transact official DCU business
relevant to employees on School District property at all reasonable times, provided that it
does not interfere with or interrupt classes or other normal School District operations. Such
rooms or other appropriate meeting facilities shall be made available for DCU use as
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E. The DCU and its representatives shall have the right to post notices of activities and matters of
DCU business and concern on staff bulletin boards. At least one such bulletin board shall be
in each School District building. The DCU may use the District mailboxes for communications.
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D. Determine the policy affecting the selection, testing or training of
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approved deductions:

Approved Charitable Organizations

School District No. 1 Health and Welfare Trust Premiums Credit Union (On Point
Community Credit Union)

Up to two (2) different accounts with financial institutions Fixed or Variable Tax
Deferred Annuity Plans

I.R.C. Section 125 Flexible Spending Account Plan

ARTICLE 8
BARGAINING UNIT AFFILIATION

A. Arepresentative from DCU or the appropriate affiliated union may meet with a newly hired
employee during the employee’s orientation for up to one hour. If the employee’s
orientation will not occur within thirty (30) days of the date of hire or if the employee will not
be given a formal orientation, a representative from DCU or the appropriate affiliated union
may meet with the newly hired employee within thirty (30) days of hire at a time mutually
agreed upon between the union representative and the District.

B. The DCU affiliated unions agree that they will indemnify, defend and save harmless the
District and all persons acting on behalf of the District from all suit actions, proceedings,
complaints, claims, liability or expense resulting from the implementation or enforcement of
this Article, Article 7, or any provision thereof.

ARTICLE 9
MAINTENANCE OF BENEFITS

No employee covered by this Agreement shall suffer any reduction in rate of pay or fringe benefits
solely as a result of the execution of this Agreement excluding any changes to healthcare benefits
under Article 17.

ARTICLE 10
GRIEVANCE PROCEDURE
The purpose of this procedure is to provide for an orderly adjustment of grievances contended by an

employee or group of employees.

SECTION 1
DEFINITIONS

1. An*“aggrieved” is an employee or group of employees who initiate a complaint alleging they
have been directly injured through a violation of the terms of this Agreement. The term
“aggrieved” also includes the DCU with respect to alleged violations of its organizational
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rights
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C. Failure at any step of this procedure to communicate the decision in writing on a grievance
within the specified time limits shall permit the grievant to proceed to the next step. Failure
at any step of this procedure to appeal a decision to the next step within the specified time
limits shall be deemed to be acceptance of the decision rendered at that step.

D. The District shall cooperate with the grievant in the investigations of any grievance, and
further will furnish the grievant or their representative with such necessary and readily
available information as requested for the processing of any grievance.

E. Except as otherwise provided by law, an employee shall invoke and exhaust the grievance
procedure remedies before resorting to any other legal or administrative remedies for the
conduct complained of, and failure to do so shall preclude resort to such other remedies.

F. A representative of the DCU may be present at all steps of the procedure. The DCU will be
notified promptly of the terms of the final decision or settlement of any written grievance
filed and may itself file a grievance based on an alleged inconsistency thereof with this
Agreement within ten (10) days from receipt of such notice.

ARTICLE 11
DISCIPLINE, DEMOTION AND DISCHARGE

A. No employee shall be disciplined without cause. For the purpose of this Article, discipline
shall include written warnings and reprimands (excluding evaluations) placed in the
employee’s personnel file, suspension or discharge.

B. Ifacomplaint, thatis, an allegation brought by a citizen or non-supervisory third party is used
to support disciplinary action, the supervisor shall cause the complaint to be reduced to
writing and placed in the personnel file. The name of the complainant shall be disclosed if the
employee so requests.

C. Anemployee who is disciplined or discharged has the right to use the grievance procedure.

D. An employee shall have the right to request and have a representative present at any
meeting, called by the supervisor, which the employee reasonably believes the information
they give may result in discipline. Prior to such a meeting, the employee will be notified of its
purpose. The right of representation will not exist when the meeting relates solely to
evaluation of the employee’s work performance.

E. Discipline shall be administered in private and shall be progressive. The nature of the offense
shall determine where progressive discipline is initiated. This section shall not apply to
warnings related to safety issues.

Portland Public Schools — District Council of Unions
Collective Bargaining Agreement 2024 - 2025 9



conduct or performance of the employee can be corrected and warrants continuance of
employment, it shall so inform the employee, in writing, and provide the employee with an
opportunity to correct the unsatisfactory performance.

H. Where the District determines that the nature of the alleged misconduct necessitates the
removal of the employee from the workplace, the District will place the employee on paid
administrative leave pending the outcome of the District’s investigation..

I. The probationary period for newly hired employees will be six (6) calendar months.
Termination of probationary employees shall not be subject to appeal unless there is a
question of fact.

J. The District will not rely solely on information obtained through the utilization of GPS systems
in order to discipline employees. The District agrees to provide introductory training and
orientation to employees who drive vehicles equipped with a GPS device.

ARTICLE 12
NON-DISCRIMINATION

In administering the terms and conditions of this Agreement, the parties agree to comply with
applicable State and/or Federal Statutes and/or regulations regarding nondiscrimination, i.e., on the
basis of age, gender, religion, race, color, national origin, disability, marital status, sexual orientation,
veteran status, union or political activity and association or other category protected by Federal,
State or Municipal law. It is the expressed intent of the DCU, in executing this Agreement, that the
Board and its designees shall retain sole control and direction over the District’s compliance with
such laws and/or regulations and that this Article shall in no way be interpreted as affecting the
application thereof. The DCU shall use its best efforts to direct employees complaining of such
discrimination to appropriate District administrative remedies. It is the intention of the parties that
the interpretation given to this Article shall be consistent with the proper interpretation of the
provision of the Oregon Fair Employment Practices Law contained in ORS 659A.321 and 659A.030.

ARTICLE 13
PERSONNEL FILE

A. Each employee shall have the right, upon request, to review the contents of their own
personnel file in accordance with ORS 652.750. Only one official personnel file shall be
maintained by the District for each employee.

B. A representative of the DCU or counsel for the employee may, at the employee’s request,
accompany them in this review. An employee may request that letters of warning and
reprimand (excluding evaluations) be removed from their file after two (2) years, provided
that no subsequent such entries have been made into that file.

C. The District shall provide an employee with a copy of any materials placed in their file.
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Materials placed in an employee’s file shall bear the date of such placement. An employee
may respond in writing within thirty (30) days to any material placed in such file, and the
response shall become part of the file.

D. Anonymous materials shall not be placed in the personnel file.

ARTICLE 14
OVERTIME AND CALL BACK

A. OVERTIME

1. Overtime shall be work performed by an employee which is scheduled by the District prior
to the completion of, or beginning of, the employee’s shift and is in excess of eight (8)
hours in one day or forty (40) hours in one week. Overtime shall be compensated at time
and one- half of the employee’s hourly rate. The overtime rate shall also apply to work
performed on Saturdays and Sundays unless such days fall within an employee’s regular
work week assignment.

2. An employee scheduled to work on their regular day off shall be guaranteed a minimum
of four (4) hours of work.

B. CALL BACK

1. An employee called back to work after completing a shift shall be compensated at the
greater of the following:

a. Overtime rate times actual hours worked (which shall include reasonable time of
travel to and from their home, not to exceed twenty (20) minutes each way), or

b. Four (4) hours of straight time pay.

c. Employees shall have a minimum of eight (8) hours off duty following a call back
before returning to work on a regular shift with no loss of pay. Employees who are
required to return to work without such eight (8) hours off duty shall be paid at the
overtime rate for all hours worked until such time as they have received eight (8)
hours off duty.

2. If the employee is called back to work on their regular day off, the minimum provided in
A.2 will apply.

3. An employee who is called after hours for work-related consultation shall be
compensated one (1) hour at the overtime rate.

C. EXTENSION OF WORK YEAR

Work performed outside an employee’s regular work year shall not be viewed as call back and
shall not qualify for overtime unless it exceeds eight (8) hours in one (1) day or is performed on
Saturdays, Sundays, or a holiday. The employee shall be guaranteed a minimum of four (4) hours
straight time pay unless a different minimum is set forth in the applicable Appendix of this
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Agreement.

D. OVERTIME ON HOLIDAYS

An employee who works on a paid holiday (See Article 20) shall receive holiday pay plus their
overtime rate for hours worked.

E. COMPENSATORY TIME

Unless the appropriate appendix provides otherwise, in lieu of pay, compensatory time off at the
overtime rate may be specified by the District. However, time off or pay must be granted by the
end of the next calendar month following the month in which the overtime was worked.

ARTICLE 15
LUNCH AND REST PERIODS

A. Each employee working more
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fifty percent (50%) of the month or more shall be accredited with a full day’s sick leave.
Accrual of sick pay shall continue during any period of absence paid by the District.

3. Sick leave days may be accumulated by employees only if not used in the year for which
granted. Total sick leave which can be accumulated shall be unlimited.

4. When an employee has exhausted their accumulated sick leave credits, they shall be
entitled, in the event of illness, to receive “reserve sick leave” in the amount of one (1) day for
each year of service at two- thirds (2/3) of their daily rate of pay. Such additional allowance
shall not accumulate and each year’s allowance may only be used once. Employees must
use the same leave request and prior notification procedures for reserve sick leave that
applies for regular sick leave.

5. Employees shall not be credited with any sick leave days with respect to periods during
which they are on an unpaid, unprotected leave of absence from work for the District of
more than one (1) month duration; their accumulated sick leave shall not be charged with
days of sickness during such leave; and they shall not be paid for days of illness during
suchleave except when theillness or injury is the factor which entitled the employee to the
leave in question.

6. Employees who are absent four (4) or more consecutively scheduled workdays may be
required to submit a physician's statement or other appropriate verifying documentation
upon return to work.

7. The District will establish a Sick Leave Bank, for which the DCU may solicit voluntary
contributions from employees of up to five hundred (500) hours per year for use by
employees who have exhausted their sick leave. The guidelines for use of the Sick Leave
Bank will be jointly developed by the District and the DCU which will include the following:

a.
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An employee who is on an authorized paid leave as provided by this Section shall receive no
loss of pay or benefits.

1. Family lliness

a. All employees shall receive up to three (3) additional days per fiscal year with pay in
case of illness of a member of the employee’s immediate family. “Immediate Family”
shall be interpreted to mean spouse, children, parents, grandparents, grandchildren,
mother-in-law, father-in-law, brothers and sisters of the employee, and also any
person living in the home with the employee (use of this leave shall be for instances
where care or attention by the employee is necessary). In the event that emergency
conditions arise, an extension of family leaves shall be determined upon the merits of
the individual case by the Office of the Superintendent (or designee). Employees who
commence employment after the end of the first semester shall be entitled to one-
and-one-half (1.5) days of family ill
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4. Military Leave

The District shall be solely responsible for the establishment of a military leave policy required
by state and federal law including ORS 408.210 through 408.290.

D. RETURN FROM LEAVE

Employees who are on an approved leave shall have the right to return to their position
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B. WORKER’S COMPENSATION

All employees of the District are eligible for State workers’ compensation benefits. For
absence due to a compensable injury as defined in ORS Chapter 656, an employee shall retain
the compensation check that they receive for time lost. The employee may supplement their
compensation check with accrued accumulated sick leave. Coordination of Workers’
Compensation benefits and Sick Leave Benefits shall be in accordance with applicable state
regulation. For purpose of this Paragraph, it shall be considered that an employee’s “regular
check” paid in a particular payroll period is for services during all that payroll period. For instance,
a monthly chsivnt t2 (he)ol (1 (fn c)-2 (he)45 -1.22 Td[ (h)1 w(0)2 u[s)1d (ha)-1 (Td( )Tdu(0)2 (e)3 (e)d fr5-1.2
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actions, or lack thereof reasonably contributed to the accident or potential accident,
injury, or damage to property or equipment.

3. The District will comply with the Omnibus Testing Act of 1991 and will pay for post-
accident, random, re-employment, and reasonable suspicion abuse testing. Before
implementing random testing, the District will notify DCU and engage in bargaining upon
request by DCU.

C. PROPERTY LOSS

The District shall reimburse employees for loss of personal property, excluding the employee’s
automobile, which occurs while the employee is on duty under the following circumstances:

1. When the loss is a result of any unwarranted assault on the employee’s person suffered
while on duty.

2. Property stolen by the use of forcible entry on a locked container. Reimbursement shall
be at replacement costs (not exceeding actual cost) less any insurance or worker’s
compensation reimbursement. Reimbursement shall not be made for losses less than five
dollars ($5.00) or that portion in excess of four hundred dollars ($400.00) and shall not be
made when carelessness or negligence on the part of the employee was evident.

Employees shall cooperate and support the District in its investigation and resolution of

any reported loss. The District will provide assistance in attempting to investigate

and/or reclaim other stolen or damaged personal property including automobiles.
D. FINGERPRINTING
The District will pay for the costs of record checks and fingerprinting of existing employees as
required by state law.

ARTICLE 19
REDUCTION OF STAFF

A. The District will consider all available alternatives
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job injury.

J.  Aregular employee laid off in accordance with this Agreement who is employed elsewhere
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The number of days carried over at the end of each calendar year shall not exceed two (2)
years’ accrual, any overage will be lost. An employee who has scheduled vacation and is
prevented by the District or workers' compensation compensated injury from taking their
scheduled vacation, and because of a change in the fiscal year would lose accrued vacation
hours, shall be allowed to reschedule the vacation period within a reasonable time.

An employee who occupies a position having a work year of less than twelve (12) months and
who transfers to a 12-month assignment may count the time employed in the previous
assignment as qualifying for vacation allowance. The basis for this allowance shall be the
number of days worked in the previous position divided by a 21.75 day calendar month. This
number will be converted to years of service and the employee shall commence to accrue
vacation credits at the monthly rate shown above.

This Section shall not apply to employees hired on a temporary basis.

B. HOLIDAYS

1. Regularly employed 190-192-200-210 day employees shall receive the following paid
holidays:

Labor Day
Veterans’ Day
Thanksgiving Day
New Year’s Day
Presidents’ Day
Memorial Day
Martin Luther King’s Birthday

Regularly employed 12-month employees shall receive the above days and, in addition,
shall receive Juneteenth, Independence Day, and Christmas Day. Holiday pay is included
in the monthly annual salary of salaried employees. Regularly employed hourly
employees shall receive full pay for
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13. If,
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REIMBURSEMENT FOR STOLEN TOOLS

Where tools and boxes are stolen by the use of forcible entry, reimbursement shall be at replacement
costs (not exceeding actual cost) less insurance or workers’ compensation reimbursement.
Reimbursement shall not be made for losses less than five dollars ($5.00) or that portion in excess of
one thousand dollars ($1,000.00) and shall not be made when carelessness or negligence on the part
of the employee was evident.
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APPENDIX C
SALARY SCHEDULE FOR TELEVISION SERVICES
THE WAGE RATES FOR TELEVISION SERVICES SHALL BE: HOURLY RATES

July 1,2024 July 1, 2025

CHIEF ENGINEER $39.55 $41.14

ASSISTANT ENGINEER
PRODUCTION MANAGER $41.91 $43.59

Effective January 1, 2020, the
Production Manager will be
aligned with the Electronics
Technician classification in

Appendix D.

Producer

MASTER CONTROL OPERATOR

TV TECHNICIAN
Step5 $31.97 $33.25
Step4  $28.99 $30.15
Step3 $26.03 $27.08
Step2 $23.01 $23.94
Step1l $20.05 $20.86

PRODUCTION ASSISTANT

Step5>  $28.96 $30.12

Step4  $26.31 $27.37
Step3  $23.60 $24.55
Step2 $20.93 $21.77
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the School District Health and Welfare Trust shall not apply to the employees covered by this
Appendix.

The parties agree that the provisions of Article 17.A.1. concerning the amount of the District’s
contribution, the composite rate per full time eligible employee covered by this Appendix and the
definition of full-time and part-time employees as well as the contribution formula for each shall
continue to apply to the employees covered by this Appendix although said contributions shall be
made to the Teamsters 206 Employers Trust for the Trust’s Plan AAVR or any plan offered by the
Teamster Trust.

Contributions shall be made on active employees, eligible retirees and their eligible spouse/same sex
domestic partner. No contributions will be required for individuals who no longer work for the District
regardless of the reason for separation except in the case of an individual whose discharge is reversed
through Article 10 — Grievance Procedure.

Any employee portion of the monthly contribution may be made on a pre-tax basis provided
appropriate regulations allow.
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I. In the event an employee must work overtime, the employee shall be compensated at
the overtime rate. There will be no comp time. Overtime shall be paid at the rate of one
and one-half (1%2x) times the regular rate of pay, except for Sundays and holidays, which
shall be paid double (2x) the regular rate.

J. It is recognized by the parties that productivity and attendance are related issues and,
therefore, have a joint interest in cooperating to improve both.

TRAINING PROGRAM

The DCU, through its affiliated unions, will cooperate with the administration of the District in
reducing costs by the employment of apprentices through the apprenticeship programs of the
appropriate union, up to the journeyman/apprentice ratio established by that union. The District will
work with existing apprenticeship programs. The District will contribute to apprenticeship training
programs for those trades in which the District has apprentices actively employed. Selection of
apprentices by the District shall be done in consultation with the affected union.

OPTIONAL 10-HOUR DAY, 4-DAY WORK WEEK

The District may find it desirable to effect a 10-hour, 4-day workweek with all or some of the
maintenance workers on all or some shifts. Before implementing such a schedule, representatives of
the District and the DCU shall meet and agree upon the conditions of such a schedule.

EMERGENCY STANDBY

A worker, who agrees and is designated to be on call during evenings, weekends or holidays to meet
emergency situations, shall receive one (1) hour of pay for each day they are on call.

INCLEMENT WEATHER

1. Ifthe District closes all schools and offices (“all-District closure day"), maintenance employees
are expected and required to report for and work their full shift unless an individual
maintenance employee is specifically and individually informed by the District that they
cannot report or must leave their shift early. Maintenance employees that are on medical
leave, emergency personal/business leave, vacation or any other leave provided under the
collective bargaining agreement or protected by law will not be required to report to work.

2. Ifanindividual maintenance employee is unable to report due to unsafe weather conditions,
that maintenance employee must inform their supervisor and will be required to use
vacation, emergency personal leave or unpaid leave to cover all hours not worked on that
day.
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3. A maintenance employee who works during an all-District closure day will be compensated
in line with their usual compensation, as governed by the collective bargaining agreement for
all hours worked dur
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